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‘

We cannot improve people’s health without their active participation.’
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HONEYZZ DIABETES SUPPORT GROUP

ANNUAL REPORT 2016
 General Information
Management Committee:

Denzil Nurse (Chairperson)
Carl Ambrose (Vice-Chair)
Jean Ambrose (Treasurer)
Maurion Smith (Asst. Treasurer)
Dorrell Harriott (Secretary)
Agnes Primus (resigned 1st June 2016)
Barry Garthwaite
Daphne LaTouche
Sheila Jordan
Sheila Inniss

Organisation status:

An unincorporated organisation
with charitable objectives,
established JUNE 2002

Registered Office:

The St John’s Resource Centre
29 St John’s Road
Birkby
Huddersfield
HD1 5DX
www.honeyzz.org

Bankers:

Lloyds Bank
1 West gate
Huddersfield
HD1 2DN

Auditors / Financial
Verifier:

Fiscal Friend
54/56 May street
Huddersfield
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The Chairs Remarks to the Annual Report - 2016
On behalf of the management Committee and the team of
volunteers, I have the pleasure in submitting this years’ report to the
membership.
The experience of being part of the Honeyzz Diabetes Support Group
is being able to address the cultural aspect of diabetes.
At the first community consultation meeting in 2016, it became
evident that work was needed to be done with the diverse
community of Kirklees on the awareness, education and the selfmanagement of the condition.
Working in partnership with Eagle Eye Enterprises Ltd, a managing
and enabling agency, and to make things happen, Honeyzz
established a project (the HYVE) which provided the support
structure for checking, monitoring and the cultural education that
are necessary for taking control of one’s health.
We are grateful for the funding support (£9960) from the BIG Lottery
‘Awards for All’ programme, also a training donation of £2000 from
the 2015/16 Mayor of Kirklees, Cllr. Paul Kane ‘Diabetes Charity of
the Year’ fund.
This donation was used to train 10 “advocates” in the delivery of the
service.
Honeyzz Diabetes Support Group welcomes the opportunity to thank
the core team for the support and achievements throughout this
period.
Denzil Nurse
Chairperson on behalf of the Honeyzz and HYVE projects.

3

Project description
Aim
to “improve the health, education and management of diabetes in
the African Caribbean and emerging communities by developing a
range of opportunities for social and health promoting activities”.
Honeyzz Diabetes Support Group is a small community support
group made up of volunteers and predominantly members from the
ethnic minority communities. It was set up in June 2002 to provide
self-help support to members living with the condition of diabetes,
their carers and anyone interested in diabetes.
Honeyzz diabetes support group’s bi-monthly meetings serve to
bring together members, users and friends to share experiences,
stories of lifestyle changes and practical approaches to living with
diabetes.
The purpose is to provide activities which offer information and
empowerment to members.
At these sessions, members bring areas of concern to the
discussions, and receive shared knowledge, new thinking and ideas.
In brief, as a diabetes support group, Honeyzz:
1. Enables its members to share and learn from each other’s
experiences
2. Facilitates health talks from professionals, for enlightenment
3. Provides information via newsletters, a library service, signposting and leaflets on diabetes.
The benefits to members include an increased knowledge,
awareness and understanding of diabetes and, resulting from that,
an increased confidence in coping with the condition, beyond a
medical re-grime!
Why was the work needed?
As a parent organisation providing diabetes support for many years,
Honeyzz has been aware of the many issues facing this ‘vulnerable’
community who rarely goes elsewhere for support.
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Our target group is up to 5 times more affected by diabetes than the
host (white) community, and is often regarded as “hard-to-reach”.
The newly piloted HYVE project was therefore designed to be
community-led and community owned where users take ownership
and control of their condition; and be empowered to seek support
from, and be less reliant on, the various health professionals.
It is to be noted that this community tends to relinquish their
responsibility for their health to the health professionals, and hence,
become mere recipients of the services.
What you told us


You have described the project as a “Godsend”.

 You told us that you can now understand what your doctor /
health care professional is saying to you about your condition.
 The relaxed and informal environment within the project has
allowed you to talk freely about the circumstances which
impact on your condition.


You expressed a need for educational workshops (How
to…Skills) to enhance and support the diabetes health
monitoring.

 To establish formal pathways to the GP and other relevant
agencies.
 To establish a foot care service (vital), including where
applicable, referrals-on for treatment.
What we did and have achieved.
This year, Honeyzz primary focus has been on a self-management
programme for those communities which are most affected by
diabetes, and who may be ‘just-out-of-reach’ of the main stream
services.
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We set up a non-clinical, monitoring and checking (HYVE) pilot
project within a community setting to engage users’ in their
awareness and understanding of diabetes.
It aimed to demonstrate the crucial and central role the delivery of
personalised and monitored support plays in the self-management of
the condition of diabetes
This project addressed the need for early interventions in tackling
un-managed diabetes which disproportionately affects the African
Caribbean and South Asian communities in Kirklees.
Statistical outcomes
25th May 2016 to 30th November 2016 ( 6 - month period)
Clients attending

92

Repeat visits

139

Attending workshops

19

Positive reviews

100

Referrals to the project:
By self / drop-in
By outreach recruitment / appointment
Other (Given a leaflet)
Visited by:

32
59
1

Gender (M/F)
Age range

26/66
50 - 85

Ethnicity (Black/White/Asian/Chinese

81B/4W/6A/1C

Other areas of work as per work plan
Part of the 5-year (2015 -20) development plan is to work alongside
and develop links with community groups and agencies. As such,
o Honeyzz has been involved in the delivery of ‘Community
Voices’, a mechanism for getting the Calderdale and Greater
Huddersfield CCG messages to communities of interest in a
more appropriate manner.
th
o Engaged with Syngenta 100 Anniversary celebration while
making presentations to the workforce.
o Set up a foot care service in response to users’ demand.
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o Supporting the Diabetes UK ‘Community Champion’
programme in Kirklees
o Devised new ways of raising funds in the presence of total
funding cuts from the Local Authority.
Overview of the reporting period.
This annual report covers a period where Honeyzz sought to involve
a wide range of people in the self-management of their condition.
At the beginning of Feb 2016, Honeyzz organised two large events.
The purpose of these events was to start a dialogue about the focus,
priorities and practical arrangement for the HYVE.
During this process, it targeted those communities most affected by
diabetes and piloted a model that would be relevant and assessible
to their need.
The HYVE proceeded on the basis of a relatively informal approach
based on bringing so-called ‘heard to reach’ people together in a
supportive environment.
At the beginning of May, and with funding secured for the pilot
programme, a team comprising a core group of “advocates” and
others were recruited.
By the end of the reporting period this group had begun to deliver
the practical aspects of self-management (See Statistics above),
whilst also starting to work on areas of outreach, expansion,
consolidation and sustainable funding.
Management Priorities for the year ahead.
 The organisation remains committed to its objective which is to
establish Honeyzz as credible, autonomous, community-based
organisation, led and driven by the members’ needs and
demands; and which engages with health professionals at
community level.
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 To continue to move along the pathway of its 5-year
development Plan.
 To expand the availability of the HYVE service to the community
and voluntary sector organisations across Kirklees.
 To strengthen management effectiveness.
The Treasurer’s report - 2016
The treasurer, Jean Ambrose, has reported on yet another tough
year since the cuts in funding.
Our survival has depended on the sterling efforts of members and
well-wishers, when measured against the organisations’ contribution
to the health and well-being of its members in particular, and the
community in general; and deserves greater support.
Honeyzz is currently operating in a “survival mode” as reflected in
the Income & Expenditure figures for 2016.
Taken from our development plan, our objectives for 2017 will be:
 To build on the success to date by expanding the range of
support to Honeyzz members. - £20 k
 Promote the lifestyle changes that are necessary to ‘live with
the condition of diabetes, not suffer from it’. - £22k
 Recruit and employ staff (and volunteers) who can assist with
the development of Honeyzz. - £34k.
The HYVE project has demonstrated the need for, and the crucial
importance of self-management in addressing the early intervention
and prevention of the condition. This is one of the strategic
objectives of Honeyzz.
We will continue to pursue funding towards the above objectives.
Jean Ambrose
Treasurer.
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Income and expenditure
Honeyzz Diabetes Support Group received funding from a variety of
sources, principally from donations, members’ subscriptions and
other fund-raising efforts
A breakdown of how the money has been spent is outlined below.
Running total £
Income
B/F from previous year
Donations (Persimmon Homes)
Other donations
Subscriptions
Fund-raising
Sales

£
3826
1000
130
1323
1544
134
__________

Expenditure
Rent (inclusive of utilities)
Equipment hire
Printing and inks
Exercise sessions
Expenses
Web hosting

7957

£
3825
30
175
510
196
86
__________

Balance1

4822
_________
3135

Note (1): This balance is carried forward and added to the budget
for the year 2017, and will supplement the cost of rent and
other running costs.
Note (2): The cost for the HYVE project was ring-fenced and spent in
accordance with the BIG Lottery criteria.
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THE MINUTES OF HONEYZZ DIABETES
SUPPORT GROUP

2016 AGM
HELD at 2 pm ON THE 18 TH May 2017
at THE St John’s Resource Centre
Members present:
Denzil Nurse, Dorrell Harriott, Jean
Ambrose, Barry Garthwaite, Gloria Nurse, Gloria Clare, Veronica
Ray, Fay Deer, Daphne LaTouche, Inez Lee, Theresa Coutain,
Agnes Primus, Solomon Primus, John Fraser, Margaret Jaffier,
Sheila Jordan, Sheila Inniss, Eugenia Heys, Leila Hanson, Nella
Caton, Cynthia St Louis.
In Attendance:
Annette Armstrong-Sam (Guest Speaker),
Theresa Adams, Laurel Topping, Wilton Topping, May Seatal,
Myrtle, Leah Patrice, Allan Sam, Dina Murray, Portia RobertsPopham,
Apologies:
Monica Akins, Maurion Smith, Carl Ambrose,
Hermalyn Gayle, Natalie Pinnock-Hamilton. Stephen Lafferty
The meeting commenced at 2.15 pm and proceeded as per the
Agenda.
Agenda
The Chairperson, Denzil Nurse, welcomed an audience of 34
people, including members and other attendees.
The Annual Report was circulated beforehand and the chair
spoke to the report, raising salient points of interests.
Following on, the treasurer, Jean Ambrose, presented the
treasurer’s report and Financial statement.
She outlined the
difficulties in funding for the year in the presence of cuts in
funding, and the creative ways which the organisation had
employ for survival.
Following questions from the floor,
unanimously approved and accepted.

both

reports

were

Our Guests speaker, Annette Armstrong-Sam, gave a talk on
“The role of a Care Manager in a community Setting’ ,
highlighting her specific role in the setting within the St John’s
Resource (Cultural) Centre.
Selection of Management Committee : As per the constitution,
members were requested to nominate members to stand as
committee members for the coming year.
The current management committee had agreed to continue on
the board for a further year, subject to the wishes of the
membership.
There was 1 vacancy caused because of the resignation of Agnes
Primus in June 2016.
2 options were presented to the membership.
1.

To
receive
nominations
from
me[DENZIL NU1]mbership – None received

the

2.

To return the current committee ‘en masse’ to serve for
another year – This was unanimously accepted.

There remain 1 vacancy, with the option for the new committee to
co-opt suitable persons to support of the organisation.
Supplementary Talk: Dina Murray was invited to make a brief
presentation of a product ‘The Meringue range of Herbal
products’ which has aroused great interest in the community,
particularly the African Caribbean community.
The meeting closed at 3.50pm and refreshments followed.

There were 34 attendees
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